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Gallen Community School does not tolerate bullying in any form. Everybody in our school is 

committed to ensuring a safe and caring environment, which promotes respect and understanding for 

all. 

 

This policy applies to all our students during the school day and while on all school related activities. 

 

1. In accordance with the requirements of the Education (Welfare) Act 2000 and the Code of Behaviour 

Guidelines issued by the National Educational Welfare Board (NEWB), the Board of Management of 

Gallen Community School Ferbane School has adopted the following anti-bullying policy within the 

framework of the school’s overall code of behaviour. This policy fully complies with the 

requirements of the Anti-Bullying Procedures for Primary and Post-Primary Schools which were 

published in September 2013 and Circular 045/2013. 

 

2. The Board of Management recognises the very serious nature of bullying and the negative impact 

that it can have on the lives of pupils and is therefore fully committed to the following key principles 

of best practice in preventing and tackling bullying behaviour:  

I.  A positive school culture and climate which-  

   a) is welcoming of difference and diversity and is based on inclusivity.  

 b) encourages pupils to disclose and discuss incidents of bullying behaviour in 

                                     a non-threatening environment; and  

   c) promotes respectful relationships across the school community. 

   

II. Effective leadership in the school  

III. A school-wide approach including a shared understanding of what bullying is and its 

impact 

IV. Implementation of education and prevention strategies (including awareness raising 

measures) that- build empathy, respect and resilience in pupils; and explicitly address the 

issues of cyber-bullying and identity-based bullying including in particular, homophobic 

and trans phobic bullying.  

V. Effective supervision and monitoring of pupils by staff. 

VI. Supports for staff. 

VII. Consistent recording, investigation and follow up of bullying behaviour (including use of 

established intervention strategies); and  

VIII. Evaluation of the effectiveness of the anti-bullying policy on an annual basis by the 

principal and deputy principal in consultation with staff.   

 

 

 

3. What is Bullying? 

In accordance with the Anti-Bullying Procedures for Primary and Post-Primary Schools   bullying is 

defined as follows:  

 

Bullying is unwanted negative behaviour: verbal, psychological, cyber or physical conducted 

by an individual or group against another person (or persons) and which is repeated over time.  

 

     



 

 

 

 

 

 

 

 The following list of examples of bullying is non exhaustive: 

 

General behaviours 

which apply to all  

 

• Harassment based on any of the nine grounds in the equality 

legislation i.e., gender including transgender, civil status, family 

status, sexual orientation, religion, age, disability, race and 

membership of the Traveller community.  

•  Physical aggression  

• Damage to property, stealing, hiding, damaging or destroying 

it. 

• Name calling  

• The production, display or circulation of written words, 

pictures or other materials aimed at intimidating another 

person 

• Extortion  

• Intimidation 

• Insulting or offensive gestures  

• The “look” 

• Invasion of personal space 

• Using offensive names, teasing and spreading rumours about 

others or their families. 

• So called “slagging” of students on a repetitive basis.  

• Using put-downs, making little of others’ abilities and 

achievements. 

• Volunteering a student for a task that they feel the student is 

unable to perform 

• Writing notes and graffiti about others. 

• A combination of any of the types listed. 

 

 

Cyber 

 

Cyber-bullying may include, but is not limited to: 

• Silent telephone/mobile phone call 

• Abusive telephone/mobile phone calls  

• Abusive text messages  

• Abusive email 

• Bullying via Websites / Applications including Office 365, 

Teams, Outlook school account. This may include the use of 

defamatory blogs, personal websites, on-line personal polling 

sites, general polling sites, and also the misuse of certain 

social networking and file-share sites (e.g., ‘Facebook’, ‘You 

Tube’; ‘Ask FM’) for the purposes of bullying.   

• Abusive website comments/Blogs/Pictures 

• Abusive posts on any form of communication technology 

• Bullying by the taking, sending and publication of 

photographs or video-clips via mobile phone cameras.  

• E-mail bullying. 

• Chatroom bullying. 

• Bullying via games systems and other devices (e.g., X-Box, 

PlayStation, Nintendo) 



 

• Denigration: Spreading rumours, lies or gossip to hurt a 

person’s reputation  

• Harassment: Continually sending vicious, mean or 

disturbing messages to an individual  

• Impersonation: Posting offensive or aggressive messages 

under another person’s name  

• Flaming: Using inflammatory or vulgar words to provoke an 

online fight  

• Trickery: Fooling someone into sharing personal 

information which you then post online 

• Outing: Posting or sharing confidential or compromising 

information or images 

• Exclusion: Purposefully excluding someone from an online 

group  

• Cyber stalking: Ongoing harassment and denigration that 

causes a person considerable fear for his/her safety  

 

Identity Based Behaviours 

Including any of the nine discriminatory grounds mentioned in Equality Legislation (gender 

including transgender, civil status, family status, sexual orientation, religion, age, disability, race 

and membership of the Traveller community). 

 

Homophobic and 

Transgender 

 

• Passing comments /rumours about a person’s sexual 

orientation or perceived sexuality. 

• Taunting a person of a different sexual orientation 

• Name calling e.g., Gay, queer, lesbian...used in a derogatory 

manner 

• Calling people “gay” with the intention to hurt 

• Physical intimidation or attacks 

• Threats 

 

Race, nationality, 

ethnic background 

and membership of 

the Traveller 

community 

 

• Discrimination, prejudice, comments or insults about colour, 

nationality, culture, social class, religious beliefs, ethnic or 

traveller background 

• Exclusion on the basis of any of the above 

 

 

 

Relational 

 

This involves manipulating relationships as a means of bullying. 

Behaviours include: 

• Malicious gossip 

• Isolation & exclusion of other(s) 

• Ignoring 

• Excluding from the group 

• Taking someone’s friends away 

• “Bitching” 

• Spreading rumours 

• Breaking confidence 

• Talking loud enough so that the victim can hear 

• The “look” 

• Forcing others to act against their will 

Sexual • Unwelcome or inappropriate sexual comments or touching 

• Harassment 



 

• Making suggestive comments or other forms of sexual abuse 

and /or gestures which convey intimidator &frightening 

messages 

Special Educational 

Needs, 

Disability 

• Name calling 

• Taunting others because of their disability or learning needs 

• Taking advantage of some pupils’ vulnerabilities and limited 

capacity to recognise and defend themselves against bullying 

• Taking advantage of some pupils’ vulnerabilities and limited 

capacity to understand social situations and social cues. 

• Mimicking a person’s disability 

• Setting others up for ridicule 

 

 

Isolated or once-off incidents of intentional negative behaviour, including a once-off offensive or 

hurtful text message or other private messaging do not fall within the definition of bullying and will 

be dealt with, as appropriate, in accordance with the school’s code of behaviour.  

However, in the context of this policy, placing a once-off offensive or hurtful public message, image 

or statement on a social network site or other public forum where that message, image or statement 

can be viewed and/or repeated by other people will be regarded as bullying behaviour.  

Negative behaviour that does not meet this definition of bullying will be dealt with in accordance 

with the school’s code of behaviour.  

 

 

 

4. Relevant teachers for investigating and dealing with bullying in Gallen C.S are: 

Principal- Mr Garrett Buckley 

Deputy Principal – Ms. Stacey Guinan 

Year head, class teachers, guidance counsellor and/or chaplain may be asked to assist. 

 

5. Educational and Preventative strategies used in Gallen Community School to prevent Bullying. 

Whole school focus: 

• A Commitment by staff to promote the value of both respect and diversity in all classes and in their 

interactions with students to highlight the unacceptability of bullying behaviour.  

• The fostering and enhancing of the self-esteem of all our pupils through both curricular (in classes) and 

extracurricular activities (sports, Gaisce, musical etc...)  

• The school takes particular care of ‘at risk’ pupils and uses its monitoring systems to facilitate early 

intervention where necessary and it responds to the needs, fears or anxieties of individual members in a 

sensitive manner. This work is carried out by the school Pastoral Care team at their weekly meetings. 

• Supervision and monitoring of classrooms, corridors, school and school grounds takes place by staff 

daily. There is also staff supervision on school tours and extra- curricular activities where all school 

rules apply. Non-teaching and ancillary staff are vigilant and report issues to relevant teachers. 

Supervision also applies to monitoring student use of communication technology within the school. 

• The student council is proactive in reviewing this anti –bullying policy and in offering opinions on 

which sections needs to be highlighted in the Student Journal. Students are involved in activities that can 

help to support other pupils and encourage a culture of peer respect e.g., the student council, positive 

mental health week, extra- curricular activities and befriending younger students. Open discussion takes 

place at student council meetings where students offer opinions on to how we can sustain an 



 

environment in our school where pupils feel comfortable and free to discuss and disclose incidents of 

bullying among other issues. 

• Active participation by the Board of Management and Parents Council in policy development and 

communication to all parents by publishing policies on our school website. 

• The implementation of an I.C.T. Policy in the school to include the necessary steps to ensure that the 

access to technology within the school is strictly monitored. 

• Gallen Community School highlights bullying in our October meeting with first year parents/guardians 

each year. The principal or deputy principal explains to parents some of the causes and types of bullying, 

how to observe signs of distress in their children and the importance of discussing bullying with their 

children and to contact the school if bullying is suspected. They are told they can phone in and speak to 

school management or use the contact page on the school website if they have any concerns. 

• Implementation of curricula: 

 

• The full implementation of the Social Personal Health Education (SPHE), Relationships and 

Sexuality Education (RSE), Civic Social and Political Education (CSPE) and Physical Education 

(P.E) which from 2017 is part of Wellbeing in Junior Cycle.  

• The introduction of tutorial time in First, Second, Third and TY.  

• The introduction of careers classes in the Junior School.  

• The significant increase in Wellbeing in Junior Cycle and TY timetable.  

• Bullying is one of the topics covered with First Years in the “Transition to Second Level” 

programme. It is covered with First, Second and Third Years in Digital Literacy and SPHE. Different 

forms of bullying: physical, verbal, emotional, social, and relational, cyber and homophobic bullying 

are explored; case histories are used as a basis for discussion and ways to look after our students.  

• “Talk and Tell” is emphasised in all First-Year classes to encourage a culture of telling, with 

particular emphasis on the importance of bystanders. In that way pupils will gain confidence in 

‘telling’. This confidence factor is of vital importance. Students are encouraged from first year in all 

SPHE classes to report any incidents of bullying they witness or are victim to by: 

➢ Direct approach to any teacher/chaplain/guidance counsellor /D.Principal /Principal at an 

appropriate time, for example after class, after school etc. 

➢ Have a friend go to a teacher with you. 

➢ Hand a note up with homework. 

➢ Make a phone call to the school. 

➢ Get a parent(s)/guardian(s) or friend to tell on your behalf. 

➢ Email any concerns via Contact page on school website. 

 

• A focus on the importance of bystanders is highlighted in SPHE and religion classes and 

Responsibilities of Bystanders are highlighted as: 

➢ If you see a student being bullied tell someone, this is not telling tales but acting responsibly 

➢ Students should not support others who attempt to prevent teachers from carrying out an 

investigation of bullying 

➢ Students have a responsibility to co-operate with teachers if investigating bullying 

➢ Students can tell any teacher or parent who is then expected to report the matter to the principal or 

deputy principal 

 

Educational and Preventative strategies used in Gallen Community School to prevent Cyber 

Bullying. 

 

While every possible effort is made in school to counteract negative behaviour, incidents that occur 

outside school may not be reported to the school authorities nor can they expect to solve them. If 



 

school management is informed of cyber or other bullying taking place at weekends and/or outside 

of school time and impacts on the relationships between students in school, we can talk to the 

students involved and help restore respectful relationships if possible, inform parents/guardians and 

pass on any information we have to the parents of students involved in this bullying behaviour. We 

expect parents to be actively engaged in addressing this issue. 

 

The school works actively to address cyber bullying by: 

• Specific SPHE classes from first to third year address Cyber Bullying 

• Resources from Webwise and the LOCKERS programme are used in SPHE classes / careers 

classes 

• The school restricts the use of Internet access to students by placing restrictions on a student level 

of access in conjunction with National Council for Technology in Education. 

• The School strongly encourages parents to make sure that they and their children / teenagers are 

aware of the risks of the improper use of technology, and that they know what to do if their 

teenagers are cyber-bullied. The School also advises that parental control / filtering software I 

applications for their child or teenager's mobile telephones and home computers should be 

considered, and that family rules around access to technology be developed. Some 

recommendations are contained as an appendix to this policy. 

• Should cases occur of serious incidents of cyber bullying, the School resolves, where appropriate, 

to work with the Gardai and other relevant support agencies. 

 

 

Educational and Preventative strategies used in Gallen Community School to prevent 

Homophobic Bullying. 

 

(a) We promote a culture of communication which actively discourages abusive name calling and 

teachers challenge this behaviour. An integral part of RSE is learning to respect others; this will 

include respect for families or individuals who are different from the norm. 

(b) Homophobic and Trans phobic bullying is part of the curriculum in SPHE and RSE. 

(c) Homophobic insults are treated in the same way as racist or other insults. 

(d) Awareness raising also is supported by the student council promotion of national awareness 

weeks such as "Stand Up" week and teachers using educational resources in classes to highlight 

issues for LGBTIQ+ students. 

 

6. School procedures for investigating, recording and Intervention strategies used: 

We foster an atmosphere of respect, care and openness in our school so that students, staff and 

parents can voice their concerns if they need to, about any issue.                               

 

▪ Following a reported incident, the staff member (s) meet with deputy principal and/or principal 

jointly and exercise their professional judgement to determine how best the situation might be 

resolved. 

▪ We aim to be solution focused on the methods we use to investigate and deal with the bullying in 

Gallen Community School. Actions may include the following and may                                   

incorporate elements of 1 or more of the six main responses to addressing bullying                                                                                                          

behaviour (1. Traditional Disciplinary Approach, 2. Strengthening the Victim, 3. Mediation, 4. 

Restorative Practice, 5. The Support Group Method, 6. The Method of Shared Concern). 

▪ The primary aim in investigating and dealing with bullying is to resolve any issues and to restore, 

as far as is practicable, the relationships of the parties involved (rather than to apportion blame) 

in line with DES guidelines. 

▪ Incidents will be investigated outside a classroom situation. 

▪ All interviews are conducted with sensitivity and about the rights of all pupils concerned. 

Bystanders may also be interviewed. 



 

▪ The parents of all students involved will be contacted by the school management where it has 

been determined that bullying behaviour has occurred. 

▪ Counselling by Chaplain and Guidance Counsellor may be provided for the student who is the 

victim and the student who has engaged in bullying behaviour following agreement with the 

school management and parents. 

▪ Records will be kept of all incidents of bullying and the actions taken, Sanctions will be taken 

from our Code of Behaviour and /or from the schools Suspension and /or Exclusion Policies. 

▪ All incidents of Bullying and the outcome will be reported at Board of Management meetings. 

 

 

Sanctions: 

At all times we aim to be fair, firm, clear and consistent in the disciplinary measures implemented but the 

severity of the sanction will be determined by the degree and the frequency of the bullying engaged in. In 

any situation where disciplinary sanctions are required, this is a matter between the pupil being disciplined, 

his or her parents and the school. 

 

Sanctions will be drawn from the range of sanctions listed in the schools Code of Behaviour depending on 

the severity of the bullying incident but may include referral to the BOM, Suspension, Expulsion, and 

referral to the Gardaí if necessary. 

 

Bullying as part of a continuum of behaviour 

We acknowledge that bullying behaviour can be part of a continuum of behaviour rather than a stand-alone 

issue and in some cases, behaviour may escalate beyond that which can be described as bullying to serious 

physical or sexual assault or harassment and thus will be dealt with in accordance with the schools Code of 

Behaviour or/and referrals may to be made to relevant external agencies where appropriate, i.e. National 

Educational Psychological Service or National Behaviour Support Service. 

 

 

 

Recording Bullying Behaviour: 

Records will be kept of all incidents of bullying and the actions taken. All incidents of Bullying and the 

outcome will be reported at Board of Management meetings. 

 

 

7. Roles and Key Responsibilities 

 

Board of Management: 

• Has the responsibility to ensure that an anti -bullying policy is in place. 

• Will receive notification at Board meeting of Incidents of Bullying and the outcomes 

• Carry out an annual review, using the standard notification form in accordance with the 2013 

Department of Education Guidelines. 

• Will ensure that written notification of their review when completed will be made available to school 

personnel, published on the school website and provided to the Parents' Association. 

• Will ensure that a record of the review and its outcome must be made available, if requested, to the 

patron and the Department. 

• Will ensure that the policy is regularly highlighted and promoted on a school-wide basis with 

attention being given to incoming pupils and their parents.  

 

Principal: 

 

• Must ensure that the policy and the implementation of activities outlined in this policy will be carried 

out. 



 

• To report to the BOM on the overall number of cases reported since the last meeting and 

confirmation these cases are being dealt with in accordance with the schools anti bullying policy. 

• To ensure that pupils, parents and staff members are made aware of the relevant teachers responsible 

for dealing with bullying concerns. 

• To ensure referrals to NEPS or outside agencies are made when appropriate. 

 

 

Staff members 

 

• Listen and support students who report bullying and follow school procedures about recording and 

reporting to the student's year head, deputy principal or principal. 

• Are active role models in the School and the classroom. This gives students the "cue" as to 

appropriate behaviour and model the standards that pupils are asked to respect 

• Are involved in supervision of students according to the school rota. 

• Will consistently tackle the use of discriminatory and derogatory language in the school- this 

includes homophobic, racist and language that is belittling of pupils with a disability. 

• Must ensure there is space within the teaching of all subjects to foster an attitude of respect for all: to 

promote the value of diversity; to address prejudice and stereotyping and to highlight the 

unacceptability of bullying behaviour. 

• Are involved in the delivery of social and personal education to our students in teaching SHPE and 

religion classes 

• Including the chaplain and the guidance counsellor will offer support and assistance to students who 

are bullied or the bullies. 

• Are obliged to be familiar with the Code of Professional Conduct for Teachers published by the 

Teaching Council makes explicit the values and standards expected of teachers in their daily work 

with pupils. 

• Develop and review the school I.C.T. policy which sets down the rules for Computer and internet 

usage in the school. 

 

 Parents 

 

• To be aware of the contents of this policy and their responsibilities regarding bullying and its 

consequences. 

• To make themselves aware of all the means that a student can bully. 

• To support their son/daughter by providing boundaries around activities that allow students access to 

social networking sites and other technologies that can be used to bully others. 

• Should be expected to model and display the standards that pupils are asked to respect. 

• To inform the school as soon as they become aware of any difficulty/concern they have regarding 

their child. 

• To co-operate with school management in their efforts to resolve the bullying and to understand the 

aim of the school is to resolve any issues and to restore, as far as is practicable, the relationships of 

the parties involved rather than to apportion blame. 

 

 

8. Supervision and Monitoring of Pupils 

The Board of Management will confirm as part of the Yearly Review (Appendix 2) that appropriate 

supervision and monitoring policies and practices are in place to both prevent and deal with bullying 

behaviour and to facilitate early intervention where possible. 

 

9. Prevention of Harassment 

The Board of Management confirms that the school will, in accordance with its obligations under 

equality legislation, take all such steps that are reasonably practicable to prevent the sexual 

harassment of pupils or staff or the harassment of pupils or staff on any of the nine grounds specified 



 

i.e., gender including transgender, civil status, family status, sexual orientation, religion, age, 

disability, race and membership of the Traveller community. 

Students 

• To engage in areas of the curriculum where Bullying is being discussed and to be aware of their 

responsibilities regarding bullying and its consequences. 

• To be aware of their right to feel safe in school and to "Talk and Tell "-they can approach any 

member of staff if they wish to disclose an issue to tell their parents. 

• To uphold school rules and strive for the standard "Be safe, Be engaged and Be respectful ". And be 

familiar with this section in their school journal. 

• To be aware of the boundaries/rules around use of social media in all its forms and other technologies 

that can be used to bully others. 

• To co-operate with school management in their efforts to resolve the bullying and to understand the 

aim of the school is to resolve any issues and to restore, as far as is practicable, the relationships of 

the parties involved rather than to apportion blame. 

 

We, the school community (staff, students and parents) believe that our students need and deserve a 

safe and happy environment to learn effectively and reach their potential as confident members of 

society and we strive to make Gallen Community School such a place. 

 

10.   
 

Policy written 2013 

First review May 6th, 2014 

 *Reviewed annually by Board of Management. 

 

11. Ratification, Communication and Review 

This policy has been made available to school personnel, published on the school website and 

provided to the Parents' Association. A copy of this policy will be made available to the Department 

and the patron if requested. 

 

12. This policy and its implementation will be reviewed by the Board of Management once every two 

years in consultation with the staff, student council, parent's association and board of management. 

Written notification that the review has been completed will be made available to school personnel, 

published on the school website and provided to the Parent's Association. A record of the review and 

its outcome will be made available, if requested to the patron and the Department. 

 

On-going review should be in line with any changing information or guidelines (e.g., from the 

Department of Education and Skills or the NEWB), legislation and feedback from parents/guardians, 

students, staff members and others. The policy will be revised as necessary in the light of such 

review and evaluation and within the framework of school planning. 

    

Signed: _______________________                       Signed: _______________________   

(Chairperson of Board of Management)                                (Principal) 

 

 

 

Date: _______________________ 

 

 



 

 
 

 

APPENDIX 1 RECORD OF BULLYING BEHAVIOUR 

 

 
 

Name of pupil being bullied: _____________________________ 

 

 

Class: ________________________________________________ 

 

 

 

Name of pupil(s) engaged in bullying behaviour: 

 

 

 

 

 

 

Name of person(s) who reported the bullying concern: 

 

 

 

 

 

 

Type of Bullying Behaviour (tick relevant box (es): 

Physical Aggression  Cyber-bullying  

Damage to Property  Intimidation  

Isolation / Exclusion  Malicious Gossip  

Relational  Other (Specify)  

 

 

 

Where behaviour is regarded as identity-based bullying, indicate the relevant category: 

Transphobic/ 

Homophobic 

Disability/SEN 

related 

Racist Membership of 

Traveller 

Community 

Other (Specify) 

 

 

    

 

 

 

 

Brief description of the bullying behaviour and its impact: 

____________________________________________________________________________________

________________________________________________________________________ 

________________________________________________________________ 

 

 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Detail of action(s) taken: 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

Any other relevant information: 

 

 

 

 
 

Follow Up actions: 

 

 

 

 

 
 

 

Signed: ______________________________ (Relevant teacher)    Date: _________________ 

 

 

Date submitted to Principal/ Principal: ________________________ 

 

 

 

 



 

 

 

 

APPENDIX 2:   Checklist for annual review of the anti-bullying policy and its implementation 

 
The Board of Management (the Board) must undertake an annual review of the school’s anti-bullying policy and its 

implementation. The following checklist must be used for this purpose. The checklist is an aid to conducting this 

review and is not intended as an exhaustive list. In order to complete the checklist, an examination and review 

involving both quantitative and qualitative analysis, as appropriate across the various elements of the implementation 

of the school’s anti-bullying policy will be required.                            

                YES/NO 

Has the Board formally adopted an anti-bullying policy that fully complies with the 

requirements of the Anti-Bullying Procedures for Primary and Post-Primary Schools? 

  

Has the Board published the policy on the school website and provided a copy to the parents’ 

association?  

  

Has the Board ensured that the policy has been made available to school staff (including new 

staff)?  

  

Is the Board satisfied that school staff is sufficiently familiar with the policy and procedures to 

enable them to effectively and consistently apply the policy and procedures in their day-to-day 

work?  

  

Has the Board ensured that the policy has been adequately communicated to all pupils?    

Is the Board satisfied that teachers are carrying out supervision of students as laid down in 

DES guidelines? 

  

Has the policy documented the prevention and education strategies that the school applies?    

Have all of the prevention and education strategies been implemented?    

Has the effectiveness of the prevention and education strategies that have been implemented 

been examined?  

  

Is the Board satisfied that all teachers are recording and dealing with incidents in accordance 

with the policy?  

  

Has the Board received and minuted the periodic summary reports of the Principal?    

Has the Board discussed how well the school is handling all reports of bullying including those 

addressed at an early stage and not therefore included in the Principal’s periodic report to the 

Board?  

  

Has the Board received any complaints from parents regarding the school’s handling of 

bullying incidents?  

  

Have any parents withdrawn their child from the school citing dissatisfaction with the school’s 

handling of a bullying situation?  

  

Have any Ombudsman for Children investigations into the school are handling of a bullying 

case been initiated or completed?  

  

Has the data available from cases reported to the Principal (by the bullying recording template) 

been analysed to identify any issues, trends or patterns in bullying behaviour?  

  

Has the Board identified any aspects of the school’s policy and/or its implementation that 

require further improvement?  

  

Has the Board put in place an action plan to address any areas for improvement?   
 

Signed _____________________________________ Date ________________  

                    Chairperson, Board of Management  

 

 

Signed _____________________________________ Date ________________  

                                      Principal. 

 



 

 

 
 

➢ Discuss Bullying Behaviour with your children 

...make them aware that bullying is not simply "physical" and discuss what kind of effects it can have. Look at 

School policy on school website and key messages in Student journal and discuss our shared understanding of 

what bullying is. Support our schools Anti Bullying Policy. 

➢ Challenge every incident of Bullying Behaviour that is witnessed 

...lead by example. Where you see negative behaviour highlights it. Model and display standards of behaviour 

you expect from your own children. 

➢ Empower pupils to report incidents 

.. Always make it clear to your children that it is always right to tell when they see something wrong. We 

encourage students in school to “Talk and Tell”.  If concerned let the school know. 

➢ Be aware of your own behaviour.  

...don't confuse your children by talking one way and acting another, avoid inconsistent discipline and power 

use assertive methods of discipline. Exercise democracy in your home, give the children responsibility. 

Promote confidence and enhance their self-esteem. 

➢ Familiarise yourself with social networking sites and ones your child is using 

….. like Twitter and Facebook, My space, Ask.fm Snapchat... Set up an account so you can find out what 

others are saying about your child. Be a friend on your child’s Facebook page and monitor their privacy 

settings.…a recent British survey showed 53% of children did not tell their parents the truth about what they 

got up to online. Remember today’s smart phones are mobile devices and your son/daughter can access the 

internet easily on their phones. 

➢ Talk to your child about cyber bullying 

…encourage them to tell you if they are ever targeted on a social networking site and to show you. Tell them 

never to reply. Keep the message on the phone or computer as a record. Block the sender. Report the problem 

to the website and the service provider. 

• Make sure you and your child are aware of the risks of technology use 

• Make sure your child knows what to do if her or she is cyber-bullied 

• Implement parental control - if necessary switch broadband off / restrict use of computers, phones and 

devices at home 

• Have clear family rules around the use of Internet devices 

• Remember, in Ireland the Law is on your side as regards SMS bullying! 

➢ Talk to other parents if it involves their child and yours 

…. intervene in time to stop things escalating...keep calm and have your facts ready.... keep welfare of your 

child and theirs to the fore… look for agreed solution not a showdown. 

➢ Explain to your son/daughter 

 ….. why it is important never to participate in any form of bullying including online bullying even if their 

friends are involved in this activity…other ways to express their feelings …. 

➢ Work always on keeping lines of communication open with your teenager 

… we are the adults, we need to learn more about their inner world, the way teenagers communicate, we need 

to understand their  friends and communicating via these new technologies is important to them, we must have 

boundaries and rules but be prepared to make deals with  your teenager also. 

➢   Look at these websites that we refer to in school so you can be informed: 

➢ www.webwise.ie  which provides lots of information and advice on bullying on the Web. 

www.antibullyingcentre.ie - The Anti-Bullying Research & Resource Centre in DCU has lots of resources.  

www.youth.ie – useful information on range of Issues for Teenagers and parents. 

 

 

 

 

APPENDIX 3 INFORMATION FOR PARENTS/GUARDIANS ON BULLYING 

http://www.webwise.ie/
http://www.antibullyingcentre.ie/
http://www.youth.ie/


 

APPENDIX 4 INFORMATION FOR STUDENTS ON BULLYING 

 

 
IN GENERAL: 

• Remember, being the target of bullying of any sort is NOT your fault 

• Don’t ignore it – “Talk and Tell” - remember telling someone in school, at home or a friend. 

SMS: 

• Turn off incoming SMS for a few days  

• Consider changing your number  

• Don’t reply 

• Don’t delete – these messages can be used as evidence 

DEALING WITH NUISANCE TELEPHONE CALLS: 

• Don’t hang up right away – walk away, and hang up after a few minutes 

• Always tell someone 

• Don’t give out personal details 

• Keep a record of all calls to use as evidence 

E-MAIL SAFETY: 

• Don’t respond to ‘flames’ (unwanted e-mails) 

• Keep e-mails as evidence, and find out who sent them 

• Don’t open files from people you don’t know 

WEBSITES / APPS: 

• Remember, people can pretend to be someone else on-line 

• Be extremely careful what you post, and how you react to posts 

• On a public site you have little control concerning what is posted 

• Anything can be re-posted, cut and pasted, re-edited – and information and pictures can be there forever 

• Be careful with your passwords and maximise privacy settings 

• Threatening and illegal behaviour should be reported 

• Follow safety and reporting systems on social networking sites themselves 

• Keep complaining, and get help for yourself by telling 

• Remember, Facebook sometimes does NOT do anything about complaints  

• Recognise Internet ‘trolling’ for what it is, and do NOT respond to it 


